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July 30, 2026
To Shareholders

Company name: RAIZNEXT Corporation

Representative: Teruhiko Mouri, Representative Director, President
(Stock exchange code: 6379 Tokyo Stock Exchange Prime Market)
Contact: Hideaki Eguchi, Managing Executive Officer

Senior General Manager, Corporate Division

(TEL +81-45-415-1111)

Notice Concerning Revision (Expansion) of the Shareholder Benefits Program

RAIZNEXT Corporation (the “Company”) hereby announces that its Board of Directors meeting held

today decided to revise (expand) its shareholder benefits program, as described below.

1. Purpose of Revision (Expansion) of Shareholder Benefits Program

To express its appreciation for the continued support of shareholders, and with the aim of further
enhancing the appeal of investing in RAIZNEXT shares and encouraging a broad range of shareholders
to hold the shares over the long term, the Company will revise (expand) the shareholder benefits
program as follows, effective from shareholder benefits based on the record date of September 30, 2026

As described in Notice Concerning Stock Split, Partial Amendment to the Articles of Incorporation in
Connection with the Stock Split, and Revision (Increase) of Dividend Forecast released today, the
Company announced a stock split with an effective date of October 1, 2026. However, the benefits under
the shareholder benefits program subject to this revision will be based on the number of shares held

before the split.

2. Details of the Expansion of the Shareholder Benefits Program

(1) Expansion of Criteria for Awarding Points
Eligibility for the shareholder benefit points that are awarded twice a year, in September and March,
as shown in the table below, will be expanded from shareholders holding 400 shares or more (the

previous requirement)_to shareholders holding 100 shares or more, and the number of points (pt)

awarded across all shareholding tiers will also be increased.




Based on Shareholder Register as of September 30, 2026
[Shareholder Benefit Points Table](1 point = 1 yen)
* The figures in parentheses ( ) next to the points (pt) numbers indicate the breakdown of points awarded

for each half-year period (September and March).

Before revision After revision
wooerot et MU s o nres s | g
100 to 199 shares 1(%%%(1 %
- 200 to 299 shares 1(’7%%(1 F;
300 to 399 shares (1276%%9( %
400 to 499 shares (f” ’5%%(1 % 400 to 499 shares é,b%%ox Ig’;
500 to 599 shares (25’%%%?( % 500 to 599 shares (:?,b%%ox F;
600 to 699 shares (;%%%2 % 600 to 699 shares (ib%%g %
700 to 999 shares 1(75 ’5%%(1 g; 700 to 999 shares 1(5’5%%(1 g;
1,000 to 1,499 shares (?(c)),b%(())g F2’§ 1,000 to 1,499 shares (%121’0%%9( %
1,500 to 1,999 shares (‘2‘8'0%%2 % 1,500 to 1,999 shares (gib%%g F2>§
2,000 to 2,999 shares (42186%%2 % 2,000 to 2,999 shares (gg,b%%(l F2’§
3,000 to 4,999 shares (386%%(1 F2’§ 3,000 to 4,999 shares (35(5),6%%% %
5,000 to 9,999 shares (‘2125,’5%%(1 % 5,000 to 9,999 shares (32,6%?)% %
10,000 shares or more (gg’o%(())g % 10,000 shares or more 1(?(?;)%%9( g;




(2) Expansion of Benefits for Long-Term Holdings
The Company will extend the number of years counted as continuous holding as follows.

Before revision

After revision

Being continuously listed under the
same shareholder number in the
shareholder register as of September
30 and March 31 each year, and having
continuously held 400 shares or more

Held for 1 year or more: listed

Being continuously listed under the
same shareholder number in the
shareholder register as of September
30 and March 31 each year, and having
continuously held 100 shares (300
shares after the split) or more

*As of record dates of September 30,

g consecutively 3 times or more 2025 and March 31, 2026, having
:'-.CE) Held for 2 years or more: listed continuously held 400 shares or more
§ consecutively 5 times or more before the split
> Held for 1 year or more: listed
E consecutively 3 times or more
LT? Held for 2 years or more: listed
consecutively 5 times or more
Held for 3 years or more: listed
consecutively 7 times or more
Held for 4 years or more: listed
consecutively 9 times or more
Held for 5 years or more: listed
consecutively 11 times or more
Shareholder benefit points increase Shareholder benefit points increase
according to the number of years of according to the number of years of
continuous holding continuous holding
Held for 1 year or more: 1.1 times the Held for 1 year or more: 1.1 times the
first year first year
2] Held for 2 years or more: 1.2 times the | Held for 2 years or more: 1.2 times the
g first year first year
m Held for 3 years or more: 1.3 times

the first year
Held for 4 years or more: 1.4 times

the first year
Held for 5 years or more: 1.5 times

the first year

(3) Expansion of Benefit Products
In addition to more than 5,000 diverse products already offered as shareholder benefits, such as rice,
brand-name beef, sweets, beverages, premium sake, home appliances, and experience gifts, we will
add electronic money (Amazon Gift Cards*) as a new shareholder benefit product, which has been
requested by many shareholders. The Company will also pay the designated fees associated with the
exchange.




3. Shareholder Benefit Points after the Stock Split

As described in Notice Concerning Stock Split, Partial Amendment to the Articles of Incorporation in
Connection with the Stock Split, and Revision (Increase) of Dividend Forecast released today, the
Company announced a stock split (a three-for-one stock split of the Company’s common shares)
with an effective date of October 1, 2026. Accordingly, due to the stock split, the shareholder benefit
points table applicable from the shareholder benefits with a record date of March 31, 2027 will be as
follows. No substantive changes will result from the split.

[After the Split] Based on Shareholder Register as of March 31, 2027
[Shareholder Benefit Points Table] (1 point = 1 yen)
* The figures in parentheses () next to the points (pt) numbers indicate the breakdown of points awarded
for each half-year period (September and March).

Number of Number of Number of Number of Number of
Number Annual benefit points | benefit points | benefit points | benefit points | benefit points
of bu f for number of | for number of | for number of | for number of | for number of
shares b nuT_t er o t years of years of years of years of years of
held enetit points holding holding holding holding holding
1 year or more |2 years or more|3 years or more |4 years or more|5 years of more
100 to
299 -
shares
300 to
599 1,000 pt 1,100 pt 1,200 pt 1,300 pt 1,400 pt 1,500 pt
shares (500 x 2) (550 x 2) (600 x 2) (650 x 2) (700 x 2) (750 x 2)
600 to
899 1,400 pt 1,540 pt 1,680 pt 1,820 pt 1,960 pt 2,100 pt
shares (700 x 2) (770 x 2) (840 x 2) (910 x 2) (980 x 2) (1,050 x 2)
900 to
1.199 2,000 pt 2,200 pt 2,400 pt 2,600 pt 2,800 pt 3,000 pt
sh’ares (1,000 x 2) (1,100 x 2) (1,200 x 2) (1,300 x 2) (1,400 x 2) (1,500 x 2)
1,200 to
1.499 4,000 pt 4,400 pt 4,800 pt 5,200 pt 5,600 pt 6,000 pt
shares (2,000 x 2) (2,200 x 2) (2,400 x 2) (2,600 x 2) (2,800 x 2) (3,000 x 2)
Pl 6,000 pt 6,600 pt 7,200 pt 7,800 pt 8,400 pt 9,000 pt
sh,ares (3,000 x 2) (3,300 x 2) (3,600 x 2) (3,900 x 2) (4,200 x 2) (4,500 x 2)
1,800 to
2099 8,000 pt 8,800 pt 9,600 pt 10,400 pt 11,200 pt 12,000 pt
chares (4,000 x 2) (4,400 x 2) (4,800 x 2) (5,200 x 2) (5,600 x 2) (6,000 x 2)
2,100 to
2999 17,000 pt 18,700 pt 20,400 pt 22,100 pt 23,800 pt 25,500 pt
sh,ares (8,500 x 2) (9,350 x 2) (10,200 % 2) (11,050 x 2) (11,900 x 2) (12,750 x 2)
3,000 to
4.499 22,000 pt 24,200 pt 26,400 pt 28,600 pt 30,800 pt 33,000 pt
sh’ares (11,000 x 2) (12,100 x 2) (13,200 x 2) (14,300 x 2) (15,400 x 2) (16,500 x 2)
4,500 to
5999 44,000 pt 48,400 pt 52,800 pt 57,200 pt 61,600 pt 66,000 pt
chares (22,000 x 2) (24,200 x 2) (26,400 x 2) (28,600 x 2) (30,800 x 2) (33,000 x 2)
6,000 to
8.999 50,000 pt 55,000 pt 60,000 pt 65,000 pt 70,000 pt 75,000 pt
shares (25,000 x 2) (27,500 x 2) (30,000 x 2) (32,500 x 2) (35,000 x 2) (37,500 x 2)
9,000 to
29 999 90,000 pt 99,000 pt 108,000 pt 117,000 pt 126,000 pt 135,000 pt
shares (45,000 x 2) (49,500 x 2) (54,000 x 2) (58,500 x 2) (63,000 x 2) (67,500 x 2)
30,000
shares or 120,000 pt 132,000 pt 144,000 pt 156,000 pt 168,000 pt 180,000 pt
more (60,000 x 2) (66,000 x 2) (72,000 x 2) (78,000 x 2) (84,000 x 2) (90,000 x 2)




4. Other
We will promptly disclose and notify shareholders of any changes in the content of the shareholder
benefits program.

Inquiries:

RAIZNEXT Premium Benefits Club Help Desk
0120-980-965

(Business hours: 9:00 a.m. to 5:00 p.m., excluding Saturdays,

Sundays, national holidays, and New Year holiday)

* Amazon does not accept inquiries about Amazon gift cards. Please contact the RAIZNEXT Premium
Benefits Club Help Desk above.

* Amazon, Amazon.co.jp. and their logos are trademarks of Amazon.com, Inc. or its affiliates.
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